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This certificate has been issued in accordance with regulation 93 of the Local Government Pension Scheme (Scotland) Regulations 2014.
EXPLANATORY NOTES

1. The practical effect of this certificate is to enable an employee whose pay has been reduced, or rate of increase restricted, in such a way that the employee’s pension benefits will be adversely affected, to receive pension benefits based on the pay before it was reduced.

2. One copy should be kept by the employer, one sent to the member and one, together with a note of remuneration before and after the material change, should be forwarded to the Pension Fund at the address shown on the back of this form.

3. The certificate is valid for 10 years from the date of the reduction or restriction in pay. 

4. The certificate will lapse before then if you leave* the employment it was related to when issued without becoming entitled to a benefit under the scheme. 
5. If you take flexible retirement, the certificate will not apply to any employment you continue to hold after the date you take flexible retirement

6. You should be aware that you may, by opting out of the scheme, force the application of this certificate before it would otherwise lapse. Opting out of membership is likely to trigger other consequences in regard to pension benefits and, if considering doing so, you are advised to obtain full details from your employer and the Pension Fund and take independent financial advice. 
4. A record of rates of pay must be maintained by the employer for a period of up to 13 years to enable the calculation of a member’s pension benefits.
5. Final pay will be increased under section 8(2)(a) of the Pensions (Increase) Act 1971. This will have the effect of uplifting the pay used in line with increases in the Retail Prices Index.
HOW BENEFITS ARE CALCULATED IF YOUR PAY IS RESTRICTED OR REDUCED

1. If the certificate is applied on ceasing active membership of the scheme

I. The amount of career average pension accrued after a reduction in pay will be increased by the multiplier shown below

II. The amount of career average pension accrued after a restriction in pay will be increased by reference to the pay that would have been received but for the restriction

III. The amount of any pre 1 April 2015 final salary pension will be calculated on, after allowing for inflation, the best year’s pay in the last 5 years, or the average of the best consecutive 3 years’ pay in the last 13 years beginning in either case, with a day no earlier than three years prior to the date of reduction or restriction in pay and ending with the anniversary of the date of ceasing active membership of the scheme. 
*A transfer of employment to which the Transfer of Undertakings (Protection of Employment) Regulations 2006 apply or a transfer which is treated as if it were a relevant transfer within the meaning of regulations 2(1) and 3 of those Regulations, notwithstanding regulation 3(5) of those regulations, would not constitute ceasing to hold the employment in respect of which the certificate was issued
MEMBER DETAILS

	Full Name 

(Mr/Mrs/Miss/Ms):
	

	
	
	
	

	Date of Birth:


	
	Employer:
	

	
	
	
	

	NI Number:


	
	Job Title:
	

	
	
	
	

	Payroll No:


	
	Unique Identifier:

(if applicable)
	


PAY REDUCTION INFORMATION

	Date of Reduction:
	

	
	
	
	

	Pre-reduction Pay: 


	£
	Post Reduction Pay: 
	£


	
	
	
	

	Multiplier:
(i.e. pre reduction pay divided by post reduction pay)
	

	
	
	
	

	Pensionable pay earned in the scheme year prior to reduction:
	£


PAY RESTRICTION INFORMATION
	Date of Restriction in pay:
	

	
	

	Pensionable pay earned in the scheme year prior to restriction
	£

	
	

	Details of restriction. Include expected future pay figures and dates where known e.g. where upper scale points are removed from a pay scale

	


DECLARATION

	I confirm that the above member has suffered a reduction in pay, or
	restriction in the rate at 

	which it  may be increased, through no fault of his/her own, from (date):
	


the reason for the reduction being:
	Name:


	
	Phone:
	

	
	
	
	

	Position:


	
	Date:
	


Now forward a copy of the completed form, duly signed, to:  

North East Scotland Pension Fund, Level 1, 2MSq, Marischal Square, Broad Street, Aberdeen, AB10 1LP as soon as possible.
CERTIFICATE OF PROTECTION OF PENSION BENEFITS











